U54: The Chicago Collaborative
Chicago Cancer Health Equity Collaborative (ChicagoCHEC)

Background
• What is it?
• Why and how did it come about?
• What is the role of the Administration?
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Background
Everyone should have the opportunity to attain their highest level of
health.
• Illinois has significantly higher cancer death rates than the national average
across the board for nearly all cancers.
• Illinois ranks in the top 10 of all states for highest breast cancer death rates.
• Some communities are hit harder than others, as Chicago community areas
that are low‐income or predominantly African American or Latino face
cancer death rates up to double the national average.
• Communities in the South and West sides of Chicago (areas that are
predominantly African American and Latino) face Breast Cancer Mortality
rates as high as 1.5 times the national rate.
• Asian communities in Chicago, including Chicago’s Chinatown community,
have low cancer screening rates and have some of the highest liver cancer
rates in the country.

Changing healthcare landscape

Northwestern Medicine system creation
Catchment (9 County area):
9,900,000 people
540,000 survivors
17.8% non-white

12.8M people in
102 counties

Focus on immediate area:
- 3M in Chicago (33% non
white)
- 5.2M in Cook County
(25% non white)
- >230,000 patient
encounters annually (9%
non white)

Mission and Goals

Initial 3 projects

To advance cancer health equity through meaningful scientific
discovery, education, training, and community engagement.
• Establish transdisciplinary cancer disparities research programs in
behavioral and social science, biomedical, and translational science
• Mobilize researchers, educators, community leaders, students,
organizations, and patients in innovative cancer education and community
engagement programs to improve health outcomes among Chicago’s low‐
income, minority, and disability communities
• Provide training, mentoring, and learning opportunities to recruit and retain
minority and underrepresented students in health and cancer research
careers
• Support the career development and advancement of minority and
underrepresented faculty and scientists

Leadership

Planning and Evaluation

Dynamic, dedicated leaders from all 3 institutions came together

Melissa Simon

Rob Winn

Christina Ciecierski

Moira Stuart

What is the role of the Administration?

Lessons Learned

In addition to the grant management

…and many more yet to be learned

Questions?
alex.zafirovski@northwestern.edu
@alekschicago

Thank You

